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814-772-7045 fax 

North Central Workforce Investment Board 
Youth Council Meeting 

December 9, 2009 
North Central, Ridgway, PA 

Summary Minutes 
 
Members Present 
Jim Papp    Risha Johnson   James OôMara  
Cathy Straub    Ralph Serafini    Kenneth Straub 
Paul Timbrook    Crystal Tutton    Donna Kilhoffer 
Lisa Kweder 
 
Members Absent 
Bob Chunta    Diane Bernardo   Dave Ray 
Linda Thompson   Stacey Lo Castro   Diane Gigliotti-Spratt 
Kassie Zilkofski   Blythe Brunner   Lois Richards 
Jona Irvin    Mike Dodge    Mark Flacinski 
         
         
 
WIB Staff 
Susan Snelick    Pam Streich    James Stockdale 
Jim Nelson    Barb McKnight    
 
Call to Order 
Chair pro tem Paul Timbrook welcomed everyone and called the meeting to order at 10:10 am.    
Susan introduced and welcomed new Youth Council member Crystal Tutton.  Introductions were 
made. 
 
Pledge 
The Pledge of Allegiance was given. 
 
Minutes of Previous Meeting 
Paul asked if there were any corrections, amendments, or additions to the October 14, 2009 meeting 
minutes.  With no corrections or amendments Jim Papp moved to accept the October 14, 2009 
minutes, seconded by Ralph Serafini.  Motion passed. 
 
Correspondence 
Susan noted that a conference/workshop on ñIncreasing Student Achievement Leads to a Successful 
Workforce: an Education and Workforce Development Symposiumò will be held at the Hershey Lodge 
and Convention Center February 16 & 17, 2010.   The Pennsylvania Association of Career and 
Technical Administrators are organizing it éthey hold this symposium every year.  Susan noted that 
any Youth Council member wishing to attend should contact Barb McKnight or her. 
 
Recovering Americaôs Youth Summit ï Pam and Blythe 
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Pam gave a PowerPoint presentation (please see below) regarding the Recovering Americaôs Youth 
Summit that she and Blythe attended last week.  This was a federal conference that was held in 
Chicago, IL éso there were people from almost every state represented there.  A lot of Best Practices 
were shared.  Pam noted that Blythe was unable to attend todayôs meeting and was going to provide 
a PowerPoint presentation on more specific Youth related information.  Blythe will email her 
PowerPoint presentation to the Youth Council members. 
 

Purpose of Summit 
ω¢ƻ ǎƘŀǊŜ ǘƘŜ ŦƛƴŘƛƴƎǎ ŀƴŘ ƭŜǎǎƻƴǎ ƭŜŀǊƴŜŘ ŦǊƻƳ 9¢!Ωǎ ό9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ !ŘƳƛƴƛǎǘǊŀǘƛƻƴΩǎύ 
involvement with the summer employment programs; 
ωTo focus on building the capacity of state and local areas to serve older out-of-school youth, ages 18-24, in 
year round activities; 
ωTo discuss strategies to develop training and employment opportunities for youth in renewable energy and 
energy-efficiency industries. 
 
Workshop Sessions included: 
ωGreen Job Fundamentals 
ωGreen Job Opportunities 
ωHealthcare Opportunities 
ωEngaging Employers 
ωEnsuring Quality Work Experiences  
ωWork Readiness, Classroom Training, Other Training and Support Services 
ωLessons Learned During SYEP 
ωTransitioning Older Out of School Youth 
ωProgram Planning and Securing Community Resources 
ωRecruiting and Serving Older Out of School Youth 
ωEffective Case Management 
ωResource Mapping 
 
Role of Youth Council Members 
ωSharing information with you so that as we go through this information you as a member can get ideas of 
how we can implement projects / training, etc. in relation to our Youth Council Strategic Plan. 
ωIncrease your commitment to ensuring that we are able to have a Summer Youth Employment Program in 
2010. 
ωDetermine ways we can partner, leverage additional funding, make youth our priority!  
 
Green Job Fundamentals 
ωGreen Jobs Act of 2007 -amended the Workforce Investment Act authorizing $125 million per year to create 
an Energy Efficiency and Renewable Energy Worker Training Program through a variety of 5 related green job 
programs ςfunding is competitive -we are partnering with the state on several grant opportunities. 
ωPublic Housing Agencies (PHAs) ςEncourage WIBs and PHAs to collaboratively identify opportunities to train 
and place public ƘƻǳǎƛƴƎ ǊŜǎƛŘŜƴǘǎ ƛƴǘƻ Ƨƻōǎ ŎǊŜŀǘŜŘ ōȅ tI!ǎΩ wŜŎƻǾŜǊȅ ςfunding capital improvement projects.  
ωOther funding available for Weatherization, Wind, Solar, High Tech and Geothermal and Environmental 
Management. 
ωFocus was on how to get this funding and involve youth! 
ωPartnerships are encouraged and necessary to get funding. 
 
Role of Youth in Sustaining the Economy 
ωChristina Nichols ς²ƻǊƪŦƻǊŎŜ !ƴŀƭȅǎǘ ŦƻǊ 9¢!Σ ¦{5h[ΧΧ 
ω2 big problems: 

ωClimate Change 
ωEconomic Recession 
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ωJobs need to be created, the global economy needs to be realigned, we need to eliminate coal and use 
renewable energy.  
ωTotal Behavior Change ςBroad societal shift to conservation, efficiency and renewable energy. 
ωSolution to problems is Green Jobs. 
ωGreen Jobs are not here yet ςproject March 2010 
ωWe need to prepare youth to solve these problems. 
 
Key Federal Goals 
ωEnergy Efficiency ςWeatherization, Smart Grid and Conservation 
ωRenewable Energy -²ƛƴŘΣ {ƻƭŀǊΧ 
ωBrownfield Recovery and Remediation 
ωWater Treatment, conservation and efficiency activities 
ωGarbage / Solid Waste ςreuse, reduce, recycle waste to energy 
ωLand Restoration ςhabitat and park protection 
 
Green Jobs ς What are they? 
ωJobs that help us decrease the energy we use 
ωJobs that change the energy we use 
ωJobs that create a green product 
ωAll jobs can be green in some way 
 
The PA Green Jobs Report 
ωt! ŘŜŦƛƴŜǎ άƎǊŜŜƴέ Ƨƻōǎ ŀǎΥ Wƻōǎ ǘƘŀǘ ŜƴƎŀƎŜ ǿƻǊƪŜǊǎ ƛƴ ǘƘŜ ŜŦŦƛŎƛŜƴǘ ǳǎŜ ŀƴŘ ŎƻƴǎŜǊǾŀǘƛƻƴ ƻŦ ǘǊŀŘƛǘƛƻƴŀƭ ŦǳŜƭǎΣ 
alternative energy, energy efficient technologies or environmental remediation. 
ωFocus is on critical green occupations in PA including: traditional occupations for which green processes in 
industry increase demand or modify skill requirements; and new occupation focused on skill set unique to the 
green economy. 
ωPA has defined 5 sectors with the green economy: 

ωEnergy Efficiency -Civil Engineering Consultants and Building Construction Contractors 
ωRenewable Energy ςWind Turbine and electric Companies 
ωClean Transportation ςAircraft Manufacturers and Transportation Management Companies 
ωPollution Prevention and Environmental Clean Up ςScientific Research Facilities and Water Treatment 
Plant Builders 
ωAgriculture and Resource Conservation ςCorn Farms and Energy Consulting Companies 

 
PA Green Jobs Report cont... 
81 Occupations have been identified as expected to experience and increase demand and / or significant 
changes to work requirements. 
Top 10: 

Management Analysts 
Industrial Engineers 
Electronics Engineers 
Environmental Engineers 
Agricultural Engineers 
Environmental Engineering Technicians 
Landscaping and Grounds Keeping Workers 
Industrial Machinery Mechanics 
Transportation, Storage and Distribution Managers 
Construction Managers 

 
Green Jobs and Youth 
ωGreen Jobs credentials ςlow credential level ςhigh paying jobs 
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ωClean Energy Workforce Development ςOSHA / Safety Training, Insulation helper, OJT and Installer 
ωConstruction Jobs ςTraining ςcertifications include NCCER, PACT home builders, Building Trades and 
Weatherization 
ωPre-Apprenticeships 
ωInternships 
ωWork Readiness 
 
Greeƴ Wƻōǎ ŀƴŘ ¸ƻǳǘƘ ŎƻƴǘΧ 
ωNew Green Youth Skills 
ωWeatherization 
ωSolar installation 
ωOVE Framing ςOptimum Value Engineering ςreduces amount or wood wasted in the construction of homes 
and buildings 
ωWater Conservation 
ωLand Restoration 
ωBiomass 
ωDCNR -PCC 
 
Summer Youth Program and Green 
Introduction to Weatherization 
ωAfter school jobs related to green ςpay youth a stipend 
ωRenovation of buildings, trails, state parks 
ωIncrease awareness of: 

ωGreen Growth Occupations 
ωGreen Enhanced Occupations 
ωGreen New and Emerging Occupations 

 
Other Youth Opportunities ς Marcellus Shale Play 
ωGas and Oil Companies are coming into the area ς¢ŜȄŀǎΣ ¦ǘŀƘΣ hƪƭŀƘƻƳŀΧΦΦ 
ωStill a lot to learn and partnerships to be built. 
ωMany efforts throughout the state  
ωJobs are projected to be many, of a wide variety and long lasting (at least 2 generations) 
ωWhat the industry wants: 

ωGreat Work Ethic ςcome to work on time, ready to work, long non-traditional hours, not time off for 
hunting, etc. 
ωCommunication Skills 
ωLeadership Skills 
ωPass Drug Test 
ωGood Driving Record 

 
aŀǊŎŜƭƭǳǎ {ƘŀƭŜ tƭŀȅ ŎƻƴǘΧ 
ωJob Opportunities will continue to increase 
ωMany are blue collar jobs with some certification 
ω410 different jobs in 150 different occupations to drill a Marcellus well 
ω20 -30 subcontractors are utilized for a single well. 
ω11.53 Full Time Equivalents per well drilled 
ω.17 Production jobs for every 100 wells ςsize of workforce depends on number of wells drilled 
 
aŀǊŎŜƭƭǳǎ {ƘŀƭŜ tƭŀȅ ŎƻƴǘΧ 
ωJobs include: 

ωCDL Drivers ςnot over the road ς10% of jobs 
ωGeneral Office ς20% of jobs 
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ωGeneral Labor 20% of jobs 
ωHeavy Equipment ς17% of jobs 
ωLand Man / Realty ς5% of jobs 
ωOthers ςSemi Skilled Technicians, X-ray and X-ray Technicians, Inspectors, Engineers, Welders, 
Welders Helpers, GeologisǘǎΣ tŀǊŀƭŜƎŀƭΧΧΦ 

 
Marcellus Drilling in North Central WIA 
County Marcellus Shale Wells Drilled  

as of October 30, 2009 
Clearfield 20 
McKean 10 
Potter 7 
Elk 3 
Cameron 1 
Jefferson 1 
Total 42 
Information obtained from the PA Department of Environmental Protection www.dep.state.pa.us 

Marcellus ς Resources 
ωǿǿǿΦǇŀƳŀǊŎŜƭƭǳǎΦŎƻƳ ς check out video of vertical vs. horizontal drilling 
ωǿǿǿΦƻƻƎŜŜǇΦƻǊƎ ς Ohio group with secondary and post secondary resources ς lesson plans, experiments, 
ŦŀŎǘ ǎƘŜŜǘǎ Χ 
ωǿǿǿΦƳǎŜǘc.org 
ωǿǿǿΦƴŀǘǳǊŀƭƎŀǎΦǇǎȅΦŜŘǳ 
ωIǳƎŜ ŜŘǳŎŀǘƛƻƴ ƴŜŜŘǎ ƻƴ Ƴŀƴȅ ƛǎǎǳŜǎ ŀƴŘ ŀƭƭ ǇƻǇǳƭŀǘƛƻƴǎΦ  LƴŘǳǎǘǊȅ ǿŀƴǘǎ ǘƻ ƎŜǘ ƛƴǘƻ ǘƘŜ ǎŎƘƻƻƭǎ ς educate 
youth early ς K and 1st grade to change the perception of the industry. 
 
Why all of this Information? 
ω¢ƘŜǊŜ ŀǊŜ ŀ ƭƻǘ of opportunities out there for our youth. 
ω²Ŝ ƴŜŜŘ ǘƻ ŘŜǘŜǊƳƛƴŜ ǿŀȅǎ ǿŜ Ŏŀƴ ƎŜǘ ȅƻǳǘƘ ƛƴǾƻƭǾŜŘ ƛƴ ǘƘŜǎŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ 
ω²ƻǊƪ wŜŀŘƛƴŜǎǎκ²ƻǊƪ 9ǘƘƛŎ ƛǎ ŘŜƳŀƴŘŜŘ ōȅ ŀƭƭ ƛƴŘǳǎǘǊƛŜǎΦ 
 
Next Steps 
ω/ƻƴǘƛƴǳŜ ǘƻ ƛƳǇƭŜƳŜƴǘ ǘƘŜ {ǘǊŀǘŜƎƛŎ tƭŀƴ 
ω.ǳǎƛƴŜǎǎ ŀƴŘ LƴŘǳǎǘǊȅ /onnection to Schools Program 
ωwŜǎƻǳǊŎŜ aŀǇǇƛƴƎ ς Identification of all youth programs in the region 
ω!ŘŘ ǘƻ ǿŜōǎƛǘŜ 
ωtǊƻƎǊŀƳǎ ŀǘ ǘƘŜ t! /ŀǊŜŜǊ[ƛƴƪ ς Youth Council and WIB member involvement 
ω{ǳƳƳŜǊ ¸ƻǳǘƘ 9ƳǇƭƻȅƳŜƴǘ tǊƻƎǊŀƳ нлпмл ς suggestions for leveraging of funding 
 
Lengthy discussion ensued. 
 
The following are handouts Pam made available to the Youth Council: 

¶ Careers in Pennsylvaniaôs Oil & Gas Extraction Industry éAre there opportunities for me in 
the Marcellus Shale? (a pamphlet that the partnership put together a few years ago) 

¶ Natural Gas ï Careers in the Natural Gas Industry 

¶ Natural Gas ï Hydraulic Fracturing 

¶ Natural Gas ï Pennsylvaniaôs natural gas workforce 

¶ Natural Gas ï Tapping Pennsylvaniaôs Potential ï Current Topics 
 
As an FYI Pam passed information around regarding the Drake Well Museum mobile unit that will go 
around to all of the schools as an education training unit.  This will not be available until April 2010.  
Discussion continued.   
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Regional Career Education Partnership (RCEP) Update 
Pam noted that through the RCEP network we received an invitation to participate a conference call 
webinar.  It was to get a sneak preview on the work the Department of Education has been doing 
around the Career and Education work standards éimplementing them into the schools into lesson 
plans.  The Council of the Workforce of Tomorrow (the State Youth Council) has done work to provide 
the highest level of professional development for teachers and counselors when teaching/learning 
back to core competencies in curriculum.  This is where some of our RCEP funds will most like be 
dedicated to.  Pam noted that Blythe Brunner and Donna Kilhoffer participated in the webinar.   
 
Susan reviewed the following handouts: Planning for Careers in Pennsylvania 
(www.pacareerzone.com); (www.pacareerstandards.com) PAôs Career Education and Work (CEW) 
Standards Toolkit; and, Career Education and Work (CEW) Standards on the Standards Aligned 
System (SAS) distributed at todayôs Youth Council meeting (please see below).  When she was at the 
ñCouncil of the Workforce for Tomorrowò meeting a few weeks ago they had people from the 
Department of Education who walked us through the internet sites.  Susan was impressed by the 
resources that are out there.   
 

 

http://www.pacareerzone.com/
http://www.pacareerstandards.com/
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