NORTH CENTRAL WORKFORCE INVESTMENT BOARD

651 Montmorenci Road ° Ridgway, PA. 15853
814-773-3162
814-772-7045 fax
North Central Workforce Investment Board
Youth Council Meeting
December 9, 2009
North Central, Ridgway, PA

Summary Minutes

Members Present

Jim Papp Risha Johnson James O6 Mar a
Cathy Straub Ralph Serafini Kenneth Straub

Paul Timbrook Crystal Tutton Donna Kilhoffer

Lisa Kweder

Members Absent

Bob Chunta Diane Bernardo Dave Ray

Linda Thompson Stacey Lo Castro Diane Gigliotti-Spratt
Kassie Zilkofski Blythe Brunner Lois Richards

Jona Irvin Mike Dodge Mark Flacinski

WIB Staff

Susan Snelick Pam Streich James Stockdale
Jim Nelson Barb McKnight

Call to Order

Chair pro tem Paul Timbrook welcomed everyone and called the meeting to order at 10:10 am.
Susan introduced and welcomed new Youth Council member Crystal Tutton. Introductions were
made.

Pledge
The Pledge of Allegiance was given.

Minutes of Previous Meeting

Paul asked if there were any corrections, amendments, or additions to the October 14, 2009 meeting
minutes. With no corrections or amendments Jim Papp moved to accept the October 14, 2009
minutes, seconded by Ralph Serafini. Motion passed.

Correspondence

Susan notedthata conf erence/ workshop on nl headsdoaasSucoegsfulSt ud e
Wor kf orce: an Education and Workforce Devel opment

and Convention Center February 16 & 17, 2010. The Pennsylvania Association of Career and

Technical Administrators are organizing it éthey

any Youth Council member wishing to attend should contact Barb McKnight or her.

Recovering Amer i ciagPasandBiythe h Summi t
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Pamgave a Power Point presentation (please see bel ow
Summit that she and Blythe attended last week. This was a federal conference that was held in
Chicago,ILé so t here were people fr om thérand btof Best Rractycesst at e
were shared. Pam noted that Blythe was unable to attend t
a PowerPoint presentation on more specific Youth related information. Blythe will email her
PowerPoint presentation to the Youth Council members.

Purpose of Summit

2 aAKFENB GKS FTAYRAYIE &9 RLIS&ARWE | ySR NO/NIRA yFANR Y 19RY )
involvement with the summer employment programs;

w¥ofocus on building the capacity of state and local areas to sader outof-school youth, ages 134, in

year round activities;

Yo discuss strategies to develop training and employment opportunities for youth in renewable energy and
energyefficiency industries.

Workshop Sessions included:

wGreen Job Fundamentals

w=reen Job Opportunities

uHealthcare Opportunities

uEngaging Employers

wEnsuring Quality Work Experiences

wWVork Readiness, Classroom Training, Other Training and Support Services
wlessons Learndduring SYEP

WY ransitioning Olde®ut of School Youth
uProgramPlanning and Securing Community Resources
uRecruiting and Serving Old@at of School Youth
uEffective Case Management

wResource Mapping

Role of Youth Council Members

uSharing information with you so that as we go through this information you as a merabeget ideas of

how we can implement projects / training, etc. in relation to our Youth Council Strategic Plan.

wincrease your commitment to ensuring that we are able to have a Summer Youth Employment Program in
2010.

ubDetermine ways we can partner, leage additional funding, make youth our priority!

Green Job Fundamentals

wGreen Jobs Act of 206@mended the Workforce Investment Act authorizing $125 million per year to create

an Energy Efficiency and Renewable Energy Worker Training Program thnearigtyaof 5 related green job
programscfunding is competitivewe are partnering with the state on several grant opportunities.

wPublic Housing Agencies (PH&ENcourage WIBs and PHAs to collaboratively identify opportunities to train

and place publiK 2 dza Ay 3 NBAARSYy(Ga Ayl2 ceraingapitaNdproieSiént poofectst | | & O
wDther funding available for Weatherization, Wind, Solar, High Tech and Geothermal and Environmental
Management.

oF~ocus was on how to get this funding and invgleath!

uPartnerships are encouraged and necessary to get funding.

Role of Youth in Sustaining the Economy
uChristina Nicholgz 2 NJ F2 NS !y fead F2NJ 9¢! > ! {5h[ XX
o2 big problems:

uLClimate Change

wEconomic Recession
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wJobs need to be created, the global aomy needs to be realigned, we need to eliminate coal and use
renewable energy.

Y otal Behavior Changd@Broad societal shift to conservation, efficiency and renewable energy.
uSolution to problems is Green Jobs.

wGreen Jobs are not here ygproject March2010

wWWe need to prepare youth to solve these problems.

Key Federal Goals

uEnergy EfficiencgWeatherization, Smart Grid and Conservation
uRenewable Energg A Y R { 2f I NX

uBrownfield Recovery and Remediation

wWWater Treatment, conservation and efficiencagtigities

wGarbage / Solid Wastgeuse, reduce, recycle waste to energy
wland Restoratioghabitat and park protection

Green Jobg What are they?

wJobs that help us decrease the energy we use
wJobs that change the energy we use

wlobs that create a gregaroduct

oAll jobs can be green in some way

The PA Green Jobs Report
! RSTAYySa G3INBSy¢ 22060a lay wz2oa OGKFG Sy3ar3asS g2N] S
alternative energy, energy efficient technologies or environmental reatezh.
w-ocus is on critical green occupations in PA including: traditional occupations for which green processes in
industry increase demand or maodify skill requirements; and new occupation focused on skill set unique to the
green economy.
uPA has defing 5 sectors with the green economy:
uEnergy EfficiencyCivil Engineering Consultants and Building Construction Contractors
uRenewable Energywind Turbine and electric Companies
uLClean TransportatiogAircraft Manufacturers and Transportation Managementr@anies
uPollution Prevention and Environmental Cleand3gientific Research Facilities and Water Treatment
Plant Builders
wAgriculture and Resource Conservat@@orn Farms and Energy Consulting Companies

PA Green Jobs Report cont...
81 Occupations havbeen identified as expected to experience and increase demand and / or significant
changes to work requirements.
Top 10:
Management Analysts
Industrial Engineers
Electronics Engineers
Environmental Engineers
Agricultural Engineers
Environmental Engineery Technicians
Landscaping and Groun#lseping Workers
Industrial Machinery Mechanics
Transportation, Storage and Distribution Managers
Construction Managers

Green Jobs and Youth
wGreen Jobs credentiatsow credential levethigh paying jobs

Mission: The North Central Workforce Investment System will provide the leadership necessary to ensure we have an educated and skilled
workforce that exceeds the workforce needs of local employers.

Auxiliary aids and services are available upon request to individuals with disabilities.
Equal Opportunity Employer/Program
www.ncwib.org



uClean EnengWorkforce DevelopmertOSHA / Safety Training, Insulation helper, OJT and Installer
wConstruction JobgTraininggcertifications include NCCER, PACT home builders, Building Trades and
Weatherization

uPre-Apprenticeships

awinternships

wWWork Readiness

Gree/ W204a FyR | 2dziK O2yiX

uNew Green Youth Skills

W\ eatherization

u$Solar installation

«OVE FramingOptimum Value Engineeringeduces amount or wood wasted in the construction of homes
and buildings

wW\ater Conservation

uland Restoration

uBiomass

WDCNRPCC

Summer Youth Program and Green
=Introduction to Weatherization
wAfter school jobs related to greaypay youth a stipend
wRenovation of buildings, trails, state parks
wincrease awareness of:

wGreen Growth Occupations

wGreen Enhanced Occupations

wGreen New and Emerging Occupations

Other Youth Opportunities; Marcellus Shale Play
uGas and Oil Companies are comingintothe ge& EF 43 ! (F KX h{1fFK2YlI X
uStill a lot to learn and partnerships to be built.
uMany efforts throughout the state
wJobs ae projected to be many, of a wide variety and long lasting (at least 2 generations)
wWWVhat the industry wants:
wGreat Work Ethigcome to work on time, ready to work, long neraditional hours, not time off for
hunting, etc.
wCommunication Skills
wleadersip Skills
wiPass Drug Test
w5ood Driving Record

al NOStfdza {KIfS tfle O2yiX
wJob Opportunities will continue to increase
uMany are blue collar jobs with some certification
w110 different jobs in 150 different occupations to drill a Marcellus well
w20-30 sbcontractors are utilized for a single well.
011.53 Full Time Equivalents per well drilled
w17 Production jobs for every 100 wetlsize of workforce depends on number of wells drilled
al NOStfdzaa {KIfS tfle O2yidX
wJobs include:
wCDL Drivergnot over theroad ¢10% of jobs
wseneral Offic&g20% of jobs
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wGeneral Labor 20% of jobs

uHeavy Equipment17% of jobs

oband Man / Realtg5% of jobs

wDthers¢Semi Skilled Techniciansra¢y and Xay Technicians, Inspectors, Engineers, Welders,
Welders Helpers, Geologisi = t F N} £ S3F f XX &

Marcellus Drilling in North Central WIA

County Marcellus Shale Wells Drilled
as of Octobei30, 2009

Clearfield 20

McKean 10

Potter 7

Elk 3

Cameron 1

Jefferson 1

Total 42

Information obtained from the PA Department of EnvironmérReotection www.dep.state.pa.us

Marcellusc Resources

wo 6o dLI YI NODéEck alrvideO af Yertical vs. horizontal drilling

wé g6 o2 2 I hibgraupldEth secondary and post secondary resoucdesson plans, experiments,

FIroOod akSSida X
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youth earlyc K and ¥ grade to change the perception of the industry.

Why all of this Information?

w¢ KSNEB df dpBortunities @uiithere for our youth.
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Next Steps

W/ 2yGAyddS G2 AYLESYSYyd GKS {GNIGSIAO tfty
w. dZAAY Saa lonfidttion ty Sctpdls Ndgram

ww S & 2 dzND & Identifitdtidh §f All youth programs in the region

w! RR (2 6So60ards

wt NEINI Y& |G @ Xo8th Council ahdNWBBSi¢inberyirivolvement

w{ dzYYSNJ , 2dzii K 9 YLX 2g@stg8egtions foNa&eagiounding n m n

Lengthy discussion ensued.

The following are handouts Pam made available to the Youth Council:
T Careers in Pennsylvaniabs éArle & hGarse Eoxptproarcttuinoint
the Marcellus Shale? (a pamphlet that the partnership put together a few years ago)
Natural Gas i Careers in the Natural Gas Industry
Natural Gas i Hydraulic Fracturing
Natural Gasi Pennsyl vani aés natural gas workforce
Natural Gasi Tappi ng Pennsyl v@urénalopcs Pot ent i al

E

As an FYI Pam passed information around regarding the Drake Well Museum mobile unit that will go
around to all of the schools as an education training unit. This will not be available until April 2010.
Discussion continued.
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Regional Career Education Partnership (RCEP) Update

Pam noted that through the RCEP network we received an invitation to participate a conference call

webinar.

It was to get a sneak preview on the work the Department of Education has been doing

around the Career and Education work standards € i mp | e me rr into the schools into lesson
plans. The Council of the Workforce of Tomorrow (the State Youth Council) has done work to provide
the highest level of professional development for teachers and counselors when teaching/learning
back to core competencies in curriculum. This is where some of our RCEP funds will most like be
dedicated to. Pam noted that Blythe Brunner and Donna Kilhoffer participated in the webinar.

Susan reviewed the following handouts: Planning for

Careers in

Pennsylvania

(www.pacareerzone.com); (www.pacareerstandards.com) P A 6Gareer Education and Work (CEW)
Standards Toolkit; and, Career Education and Work (CEW) Standards on the Standards Aligned

System (SAS)

fCounci | of for

t he Wor kf or ce

d i s trouth Baunciéndeetiag (please dea pedbw). When she was at the
Tomorrowo

meeting

Department of Education who walked us through the internet sites. Susan was impressed by the

resources that are out there.

Y
aqal’OO""‘“‘e"- .

Planning for Careers in Pennsylivania

This website is a career exploration resource for use in the class-
room by students and job seekers interested in finding information
on careers. PA CareerZone is a web-based career exploration and
planning system. It is a user-friendly, interactive tool to find infor-
mation on 900 high priority occupations in Pennsylvania. This site is
for anyone who is interested in learning more about Pennsylvania
careers, such as students, teachers, guidance counselors, after
school and workforce development staffs, and career planners.

List of CQurrent Pennsylvania®s HP© Liscing:

Careers are organized into 22 different career clusters. Jobs titles
that are considered to be High Priority Occupational (HPO) jobs for
the Pennsylvania have a target symbol. These jobs provide an excel-
lent choice for a PA career plan. Plus many jobs have videos that
demonstrate on the job performance requirements.

Budget Your Life:

This area helps you form a budget that matches your desired life-
style which is a necessity for financial success. As you first enter
the workforce, you need to know how much money you will have
available to spend on different aspects of your life. This will help
you avoid debt and possibly even save some money for a rainy day.
You will be asked a series of questions about lifestyles to help de-
termine the amount of money that is needed to live that lifestyle.

List of Career Planning Resources:

Planmnming For C€areers in Penmnnsylvamnia

Main Website

Components

Explore three dif-
ferent ways to de-
termine what ca-
reers are best for
your career plan.

Choose a career
from 22 different
career clusters.

ing— Determine if
your lifestyle will
align with your
paycheck.
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http://www.pacareerzone.com/
http://www.pacareerstandards.com/

W mensane

WWW.PACAREERSTANDARDS.COM

PA’S CAREER EDUCATION AND WORK (CEW)

STANDARDS TOOLKIT

ACADEMIC STANDARDS FOR ALL STUDENTS, K-12

HELP PENNSYLVANIA STUDENTS

Helping teachers help stu-
dents find their dream and
be successful in the work-
place is the goal of the CEW
standards in PA.

The Toolkit provides re-
sources in one single site to
provide educators the re-
sources they need.

Curriculum units linked to
cach strand and benchmark
level, crosswalks to help
teachers see the connect
between the CEW standards
and their discipline, internet
resources, recommended
free or vendor produced
products, are but a few of
the resources.

IMPLEMENTING

The CEW standards can
only be implemented by a
district team of individuals.

Key leadership roles are
school counselors and cur-
riculum and instruction
directors.

Teachers are critical since
the implementation of the
standards works best when
the standards are integrated
into many disciplines in all

Resources on how to find
and link to the local busi-
ness community are avail-
able as are links to the most
cu nt labor market data.

Helping students learn who
they are, where they fit into
the world of work, how to

get a job, how to keep a job
and how to create a job are

skills that once learned will

be used repeatedly through

a lifetime as part of a carcer
journey.

grade levels.

Students and teachers must
get connected to the world
of work around them
through relationships with
their business community for
true implementation to oc-
cur.

The CEW standards provide
the context for authentic
assessment in the classroom.

Real world experiences and

HELPING STUDENTS FIND THEIR DREAMS

FIND THEIR DREAM

Electronics student par-
ticipating in a dual en-
rollment class at his high
school. This Is one way
for students to test their
dreams and aspirations.

THE CEW STANDARDS K-12

applications make the other
academic standards come
alive to students, improving
motivation and perform-
ance.

The PA Career Education
and Work Standards Tool-
kit provides the resources
for all teachers to be able to
implement the standards
into their classroom.

SPECIAL POINTS OF
INTEREST:

® Curriculum unics linked to
the Standards Aligned System
(SAS) of education in PA.

® Labor market information at
your finger tips.

Entreprenaurship resources to
help students write business
plans.

® Crosswalks between the CEW
seandards and all other stan-
dards to support integration.

® Resources to help schools link
with the business community.

R JUR s

CURRICULUM

COMMUNITY

ASSESSMENT

CROSSWALKS

PARENT/GUARDIAN

IMPLEMENTATION
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